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Ready or not...

• In 2011, the first baby boomers began 

turning 65. 

• Approximately 

10,000 boomers 

turn 65 every day.

• This will continue 

until 2030.



Missouri’s Senior Population

2010 2030
Percent of Population 65+

25% or Greater
20% to 24.99%
15% to 19.99%
10% to 14.99%
Less than 10%



KC Metro Data
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Lee’s Summit population: 10 year comparison



Economic Impact of an 
Aging Population:
Kansas City Region



The metropolitan Kansas City’s 
population is becoming more 
and more a region of all ages –
where all groups are 
represented relatively equally

Population Change by age and gender comparison, 1990–2030



Seniors account for 12 percent of the region’s population today. 
This will grow to 20 percent by 2030.  



Over the next two decades, the number of seniors will increase 
three times more than any other age group.  



As its population ages, 58 percent of metropolitan Kansas City’s 
population growth over the next two decades will come from seniors. 



Seniors’ share of the workforce has nearly doubled.



Seniors are concentrated in agriculture, real estate, education and 
other services.



The number of employed seniors is growing most in health care 
and professional services, in addition to education.



As the senior share of the workforce has grown, the wage gap 
between seniors and other employees has narrowed, 
especially since 2000.



Since 2000, monthly wages for seniors have grown more than 
average and that growth has been more resilient in the 
aftermath of the Great Recession.  



Older households spend about as much as younger 
households, on average.

Based on national data



Seniors have seen the fastest increase in average expenditures 
over the last decade.

Based on national data



With each generation we create greater human capital.  We 
need to retain it.



On net, the region is losing population to the sunbelt and 
other retirement locations.



The region is currently more attractive to children and 
younger adults than older adults.



More seniors are moving out of the region since the Great Recession.



Estimating economic impact: assumptions and methodology



Retaining more seniors produces a cumulative effect on the 
region’s economy, resulting in nearly 7,000 more people and 
2,600 more jobs if continued for 10 years.



More people and jobs in the region would raise annual incomes 
by nearly half a billion dollars, and the value of goods and 
services produced locally by nearly one-quarter billion dollars. 



The additional employment will be added mainly in the 
construction, retail and health care sectors of the economy



Conclusion

• Older adults are an increasing share of the economy.

• This is the result of both growing numbers and 
improving spending power.

• Retaining older adults who might otherwise leave can 
be an important part of an overall economic 
development strategy.

• Strategies that make the region more attractive to 
older adults could add thousands of jobs and millions 
of dollars to the region’s economy, over time. 

• We are increasingly a community OF all ages, 
so we need to invest to become a community 
FOR all ages.



Questions?

• What aspects of this analysis do you find most 
compelling?

• How can this information best be used to take 
advantage of the opportunities created by an 
increasing number of older adults?

• What additional information would be helpful 
to focus more attention on the older adult 
population?
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